
 

OVERVIEW

Community Baptist Church (CBC) is located in a beautiful suburb 40 miles east of Los Angeles. 
Rancho Cucamonga is a mission-field community, where more than half of the residents do not 
identify with any church or religion. The church averages about 600 people (including children’s 
and youth programming) in three services: Fridays at 6:00pm, and Sundays at 9:15 and 
11:00am. While many people rarely miss a week, many others attend once every two, three, or 
four weeks – meaning that well over 1,500 people consider CBC their church home, and we are 
working hard to reach a much larger part of our community. 

We are looking for a dynamic pastoral leader to work toward creating an irresistible environment 
for the spiritual development of children at CBC. The Children’s Pastor/Director will lead and 
develop volunteer teams, minister to families and kids (birth-5th grade), and involve KidSPACE 
(our children’s ministry) in the community to lead more families to Christ. He/She will facilitate 
weekend and mid-week campus activities and appropriate follow-up. This is a highly relational 
position, requiring a shepherd’s heart, a passion for discipleship, a bias for action, and an 
unrelenting heart for the unchurched. 

CURRENT STATUS

CBC is a vibrant multi-generational church with decades of community outreach and family 
ministry embedded in our DNA. Over our 40-year history, CBC has a track-record of innovating 
for the sake of the mission. From leadership development to church planting, CBC has done 
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whatever it takes to lead people into a growing relationship with Jesus. More than history, 
though, this is what we continue to pursue: Jesus-centered, Spirit-empowered transformation; 
helping the unchurched connect with Jesus and His mission; multiplying disciples and churches; 
and making an impact in our valley, the region, and the world! Therefore, our heart beats 
unabashedly for our neighbors and friends without a meaningful relationship to faith or a local 
church. The Children’s Pastor/Director we are seeking will share our bias for those outside the 
church, and become an effective catalyst to help our church and families engage on the Jesus 
Mission.

Our Mission: “To help people encounter Jesus, be empowered by the Spirit, and extend God’s 
Kingdom.” 

Encounter Jesus - A personal encounter with Jesus is not only the starting point for a Christian 
life, but the ongoing place of our growth for His followers. At CBC, we provide opportunities for 
these encounters through our services, pastoral care, ministry programs, and outreach. This is 
our mission-defined priority. 

Be empowered by the Spirit - This is God's work, not ours. As people have authentic 
encounters with Jesus, the Spirit shows up with fruit (Gal. 5) and gifts (Rom. 12) as testimony to 
and reward for our decision to say yes to Christ. Our job is simply to help people reflect on and 
respond to the Spirit's role and control in their lives, with the belief that a growing empowerment 
is evidence of an ongoing encounter. 

Extend God's Kingdom - As Jesus' followers, we are asked to be agents of love, peace, and 
restoration in and to a disappointed and disillusioned world. We believe God's kingdom is 
extended every time His people and His priorities come into loving contact with the world's 
brokenness, and we champion each instance of the gospel lived and offered through word and 
deed. This is our mission-defined outcome - an impassioned group of people providing our 
community and world with opportunities for their first/next Jesus Encounter. 

Our mission is supported and executed with these core values: 

Compassion – We strive to be a church that loves and accepts people just as they are, while 
helping them see God’s purposes achieved in their lives. 

Authenticity – We strive to be a church in which people can be honest with themselves, others, 
and God as they learn to grow together. 

Empowerment – We strive to be a church that gives people the opportunity to discover and 
develop their gifts so they can make a lasting impact for God’s kingdom in the world. 

Kingdom-minded – We strive to be a church that expands God’s kingdom fulfilled in our 
families, neighborhoods, and throughout the world. 



 LOCATION / DEMOGRAPHIC 

Located near the western edge of San Bernardino County and approximately 40 miles east of 
downtown Los Angeles, Community Baptist Church sits in or immediately adjacent to four 
communities: 

Rancho Cucamonga: Rancho Cucamonga 
is a suburban city of 180,000 situated against 
the foothills of the San Gabriel Mountains. 

Recognized by Money Magazine as one of 

Best Places to Live, it boasts an average of 
287 sunny days per year. All four of its public 
high schools earned the Silver distinction in 
U.S. News and World Report (2015), and 
Rancho Cucamonga High School was 
recently certified as a gold ribbon school by 
the California Department of Education. The 
city is centrally located to transportation, 
airports, and highways making it convenient for residents and attracting several of the nation’s 
largest corporations.

Upland: To the west, and previously part of the Old Spanish Trail, signs can still be seen of the 
historic Route 66 along Foothill Blvd. The 75,000 residents enjoy the quaint history, as well as 
access to airports, freeways, and short drives to the area’s mountain resorts. The park-like 
Euclid Avenue which runs through the center of town, was added to the National Register of 
Historic Places in 2005, featuring a 3-mile Bridal Path running down the center that is used for 
running and walking. A Farmers Market is held every Thursday from April to October. 

Fontana: Located to the east, its almost 210,000 residents makes this the second most 
populous city in San Bernardino County and the 19th largest in the state. The name is Italian for 
“fountain” or “water source,” due to its proximity to the Santa Ana River. Fontana is a regional 
hub of the trucking industry and home to the largest library in San Bernardino County, a 
renovated historic theatre, a large municipal park, and the Auto Club Speedway. 

Ontario: To the south, Ontario is home to the Ontario International Airport, the 15th busiest 
airport in the United States by cargo carried, handling the mass of freight traffic between the Los 
Angeles/Long Beach ports and the rest of the country. Once comprised of citrus orchards and 
farmland, Ontario was named in 1882 by the Canadian engineer George Chaffey after his home 
province. The city is home to the Ontario Mills shopping development, Toyota Arena, the Ontario 
Convention Center, and an increasing number of high-rise business developments. 



MINISTRY APPROACH

Community’s approach to ministry is both deep and wide. That is, we believe that a deep faith 
engages people to reach wide on the mission of Jesus. We reject the either/or mentality of 
attractional vs. missional church models. Our call is to live in the tension as a both/and church.  
CBC strives to be strategically positioned to help people outside the church encounter a life-
transforming relationship with Jesus, and to help people within the church be engaged and 
equipped to share in that mission.  

KidSPACE transitioned from Tru to the Orange curriculum in 2019. The Orange model fits the 
church’s needs and philosophy, helping us engage children and equip parents. Orange has 
brought a new energy and focus to ministry among kids and families. Children’s Ministry at CBC 
has also included camps (summer and winter), S3 (a re-branded VBS), and many special 
events, classes, and outreaches. That said, CBC is not looking for someone to manage a 
ministry template or maintain the status quo. We are looking for an innovator with new ideas, 
energy, and perspective. Although we are an established church, we are looking for someone 
who can cast vision for new ways to approach ministry and the skills to bring that vision to life.

LEADERSHIP

CBC currently has a staff of 17 full and part-time positions: [Full-time] Senior Pastor, four 
Associate Pastors, an Administrative Assistant, and a Finance Manager; [Part-time] one 
Assistant Pastor, one Ministry Assistant, a Director of Administration, Worship Leader, Media 
Technician, two Administrative Assistants, and three facilities personnel. In addition to the 
pastoral and administrative staff, CBC has an active Board, which provides ongoing support and 
accountability to our ministry team. 

  CHALLENGES

After celebrating the church’s 40th anniversary, Community is actively preparing for our next 
season of ministry and impact. This means that Community has been in a season of change 
and transition.  After several decades of ministry, our Children’s Pastor has retired. We celebrate 



her faithful ministry, and also acknowledge that change is hard.  The future Children’s Pastor/
Director will need vision, flexibility, and patience. This mission-driven, fast-paced, ever-changing 
environment poses challenges for those who are slow to adapt or unwilling to learn and grow. 
For the right person, however, this position is rich with opportunities for kingdom impact.

  OPPORTUNITY 

Community is poised for growth and regional impact. The church is actively growing young (that 
is, seeking to prioritize next generation ministry) and intentionally positioning itself to reach the 
unchurched in the area. You will find a diverse and devoted congregation, and a passionate and 
experienced pastoral staff. 

Community’s new Children’s Pastor/Director will be a strong communicator with great relational 
intelligence, but also adept behind the scenes: organization, structures, and people-
development. He/She should be a leader of leaders, a team-builder, and evangelistically-
minded. The ideal candidate will be experienced as a Children’s Pastor/Director in a growing 
church, possess appropriate education to help lead organizationally and theologically, and have 
the maturity to work closely with all staff positions. Compensation will be commensurate with 
similar full-time pastoral positions in our area, and include a benefit package (e.g. housing 
allowance, cell phone allowance, FICA allowance, Medical and Dental Insurance for employee 
and dependents, Disability Insurance, and Retirement Plan Contributions).

  NEXT STEPS 

To find out more about Community, please take time to check out our website (http://
findcommunity.com) to learn more about beliefs, vision and values, and the many other 
ministries of the church. Please find a detailed job description attached (or request from Jeanne; 
see contact information below). To apply, please email a resume and cover letter to Jeanne at 
the CBC office: jeannescheetz@findcommunity.com.


